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Abstract

1)

2)

3)

Development of quality assurance system for nurses based on regulations in Lao PDR: The
study is qualitative research to clarify the experimental transition process as professional
self-concept of nursing leaders in Lao PDR. The study was approved by NCGM Ethics
Committee and Lao National Health Research Ethics Committee, and the interview was
conducted with 28 nursing leaders who contributed developing nursing regulations in Lao
PDR. The data has been analyzing. In addition, documents review was conducted to analyze
current situation on legal frame for nursing in Cambodia, Lao PDR, Myanmar and Vietnam
(CLMV). It was revealed that CLMV had a lot of achievements about regulatory framework
last decade. The ASEAN MRA on Nursing Services has enhanced the nursing profession at the
ASEAN regional level as well as at the national level, but some challenges have been remained.
The findings were presented at an international nursing conference and published on a journal.
The opinion on professional nursing development in ASEAN region is published in 2017.
Chronological changes on practical education system for nursing students and in-service
training system for nurses at public hospitals in Japan: In 2015, literature review was
conducted and the researchers visited Lao PDR to conduct interview about practical education
system for nursing students and in-service training system for nurses at a public hospital at a
central hospital. The summary of interview with Laotian nurses about in-service training
situation was presented at a domestic nursing conference. In 2016, the documents regarding
“Art create theory nurse” which was developed as an in -service training program for nurses at
national hospitals were reviewed and conducted interview with six senior nurses who
contributed to develop the training program. The data has been analyzing.

Influence of quality of nursing by nurse migration within ASEAN Member Countries:
Reviewed official documents and nursing association/ council web sites regarding pre- service
nursing education, professional experiences and licensing. Each ASAN Member Country has
been developing official documents on professional nurse competency and requirements for
foreign nurse who would like to work as professional nurse in host country, and make efforts to
rise academic level aiming for competent nurse. MRA facilitates the improvements of quality
of nursing. It will take more time to mobilize nurses within ASEAN Member Countries,
because the requirements of foreign nurses, nursing education system, health system and
health issues in ASEAN Member countries are diverse. The findings were presented at an
international conference and a domestic conference. In 2016, The Individual interviews were
conducted with nurses who were from CLMV, Indonesia and Philippines to obtain master’s

degree for nursing in Thai land. The data has been analyzing.
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